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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

| DEAL G RLS' COLLEGE, AKAMPAT

Name of the head of the Institution

Th. Bi narani Devi

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

0385-2445518

Mobile no.

9436037407

Registered Email

i gcakanpat 12@nai | . com

Alternate Email

t hokchom2009@mai | . com

Address Akanpat, | nmphal East
City/Town | nphal East

State/UT Mani pur

Pincode 795001

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution Wonen
Location Rur al
Financial Status state

Name of the IQAC co-ordinator/Director

Dr. Th. Til akraj Singh

Phone no/Alternate Phone no.

03852446427

Mobile no.

9862035944

Registered Email

tilakigc20l6@mail.com

Alternate Email

t houdanti | akraj 2016@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://igcakanpat.ac.in/aqgar/2018 2019/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://igcakanpat. ac.in/ 2020/ acadenic_c
al endar 2018 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 C 1.69 2019 28- Mar - 2019 | 27-Mar-2024
6. Date of Establishment of IQAC 16- Apr - 2018

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

| QAC neeting for opening
of vocational course

14- Jan- 2019 6

| QAC neeting

25-Jul - 2018 20



http://igcakampat.ac.in/aqar/2018_2019/
http://igcakampat.ac.in/2020/academic_calendar2018_19.pdf
http://igcakampat.ac.in/2020/academic_calendar2018_19.pdf

1

| QAC neeting

14-Jul - 2018 8

1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
ldeal Grls 00 NI L 2019 0
Col | ege 0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Coordinated activities in preparation for the NAAC teamvisit. 2.
3. Encouraged the teachers to participate in
4. Conduct of different progranms for the

teaching faculty informations.
sem nars, conferences, and workshops.

Updat e

benefit of the students 5. AQAR preparation starts from 2018. 6. Feed collected

and anal yzed fromteachers, students,

and parents.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To constitute commttees and cells to
organi ze curricular and cocurricul ar

Different committees constituted to
organi ze curricular and co-curricul ar



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4157_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/4157_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4157_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4157_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/4157_Contribution.xlsx

activities. activities in the beginning of the
acadeni c year.

To continue student support services. St udent support services continued such
as schol arships, internet facility and
Phot o copi er service.

It is planned to continue all the Continued all the healthy practices,
heal t hy practices. such as cultural programmes, sports
activities, personality devel opnent
programes, NSS activities, etc.,

St udy revised nmanual The Principal and the | QAC coordi nat or
attended a workshop on the revised
manual .
View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 22-Jan- 2020
17. Does the Institution have Management No

Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution has the nechanismfor well-planned curriculumdelivery and
docunentation: In connection with the devel opnment of the sound academ c
environment, a well-planned curriculumdelivery systemis of much inportant and
it must be acknow edged by the faculties of the institution, students, and
st akehol ders. So, ldeal girls college, Akanpat has its own curricul umdelivery
system e As the college is an affiliated institution under Mani pur University,
t he academi c cal endar and syl labus are prescribed by the concerned university.
On the basis of the academ c cal endar fixed by the university, the institution
fixes its own Academ c Cal endar franed by the Board of Studies & Academ c
Committee including sports and cultural activities. o For executing the nornmnal
cl asses, the College Principal prepares a master ' routine. The Depart nent al
Heads again distribute the daily routine for their respective departnents. That
routine is followed by all the students and teachers. r Internal assessnent
(both oral and witten) are conducted based on the coll ege Acadeni c cal endar



https://assessmentonline.naac.gov.in/public/Postacc/Quality/4157_Quality.xlsx

prepared by the Board of Studies & Academic Conmittee. o For gathering first-
hand i nformati on and justification of the syllabus of sone topics of sone
departnents- Hone science, Botany, zool ogy, Geography and Education, field and
proj ect studies are conducted. The problens and prospects of the new schenes,
policies and programes for the devel opnent of the education can acknow edge
with the project reports of the Education Departnent. Field Studies of the
students of Home Science Departnent, under the gui dance of their departnental
teachers, experiences about the health, hygiene, sanitation etc. of the The
orphanage, A d Age. Both the departnents of Zool ogy and Botany field studies
for the collection of sone specinmens which are prescribed in the syllabus. o
For gathering feedback fromthe students and acknow edgi ng the probl ens faced
by the teachers, the College Principal organises general counselling for the
students and teachers. During the counselling session, for nmaking free to both
the students and teachers, the College The principal does not enter and three
Counsel l ors are selected from anongst the teachers. Two Rapporteurs are again
sel ected. Wth the reports of the Rapporteurs, the College Principaltook up
steps. Provisions of extra know edge for students are al so arranged by the
College Principal. |T Courses and Social Responsibility Programmes are held
during the senester break for the students. For | T courses, the institution
contact with | T Farns and I nstitutions. They send the resource persons. Those
students who had enrolled in such programme are benefitted in other fields too.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Di pl oma in Tourism and 20/ 10/ 2018 31
Hospitality
I T certification Course 29/ 05/ 2019 20
View File

1.3.2 — Field Projects / Internships under taken during the year



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/4157_Program_introduced_1583562024.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4157_Value_added_courses_1583562482.xlsx

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc Bot any 13
BSc Zool ogy 3
BSc Horme Sci ence 11
BA Educati on 7
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained
How t he Feedbock obtained is being analysed and utilized for overall
devel opnent of the institution: Principal, ldeal Grls College, as a

Chai rperson of the I QAC, received feedbacks, proposal, suggestions and
complaints fromall the stakehol ders-students, parents and teachers regarding
the issues in a constructive way. Due to |ack of fund of the college and poor
support system the infrastructural position of the college is not in favour of
the nodern education system Regarding this factor, both students and teachers
submtted witten as well as unwitten statenment. After receiving the
statements, the CollegePrincipal discussed the matter with the Construction and
Devel opnent Conmittee of the College and forwarded the sanme to the higher
authorities and submitted new proposals for infrastructural and equi pnent

devel opnent of the college. Teachers are giving reports of students with poor
attendance, which has created di sturbances to the normal flow of the curricul um
delivery process. |In response to this condition, the College Principal called
meetings of the Departnmental Heads and Executive Menbers of the Student Union
and to resolve the problens. Consequently, the College Principal awarded
incentives to the student with the highest attendance on the Coll ege Foundati on
Day as a token of encou ragenent. e Lack of faculties is another big issue of
the college raised fromall the stakeholders. Regarding this, the College

St udent Union submitted a nenorandumto the concerned State Cabinet M nister,
However, there has not been any response. The present day education systemis
totally based on I T and Conputer Know edge. But the college is suffering from
proper electric facility which has caused a najor issue for the Conmputer and
Software facilities. Regarding this matter, parents and students have submtted
a proposal to neet the requirenments at the earliest possible. In response to
this, the college has subnmitted a menorandumto the higher authority. The

| ocation of the college is a low lying wetland area. It needs a tinely
intervention fromall the departnents - Public Works, Irrigation and Fl ood
Control, Disaster Managenent etc. Regarding this, the teacher comunity of the
col | ege seeks suggestions and measures to eradicate the problem As a step for
avoi ding the problem the College Principal submtted an application anongst
the teachers. Two Rapporteurs are again selected. with the reports of the
Rapporteurs, the college principal took up steps. Provisions of extra

know edges for students are also arranged by the College Principal. |IT Courses



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4157_Projects_undertaken_1583562724.xlsx

st udent s.

and Soci al

I r courses,

They send the resource persons.
in such progranme are benefitted in other fields too.

Responsibility Progranmes are held during the senester
For

the institution contact wwth | T Farns and
I nstitutions.

Those students who had enrol | ed

break for the

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA NI L 225 66 66
BSc NI L 120 36 36
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 103 0 53 0 0
2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
53 15 1 2 0 0
View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students mentoring system available in the institution. Ideal Girls’ College is a single unique girls’ college in the
Imphal East District of Manipur. Even though the number of student enrolment is very low in this college, the
initiatives taken up by the faculties of this college are quite distinctive and unique in nature, with special
reference to the upliftment and empowerment of women through education including vocational courses which
can provide job facilities. Without the proper educational knowledge, the question of women empowerment will
remain as a huge challenging factor for the concerned society, and the problem of gender discrimination will be
unable to remove. Ideal Girls’ College has introduced a practice for mobilising girls and women who have
dropped out their study and provide them an opportunity to complete their study. The practice of Teacher Mentor
was introduced in this college in 2013-14 academic session and they are assigned for three academic sessions.
The Mentors collected information for those girls from the 2 level institutions especially those who have financial
problems for their further studies. They are given guidance about the importance of the success of their future
with the help of proper formal education. At the beginning only two teachers were assigned for this activity one
each from science stream and arts stream. They were Dr. G. Amita Devi, Head of the Department of Botany and

Smt. Ksh. Ranibala Devi, Head of the Department of Education of the college. With their great effort, Smt L.
Gitarani Devi was enrolled in arts stream, who was a long time dropped out after her 2 standard. During her
three years degree programme, the mentors looked after minutely about her problems which may hamper her
study including her health factor. Due to the mentors’ painless struggle and cooperation of the student,



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4157_Demand_ratio_1583564463.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4157_ict_tools_1583564630.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4157_e_resource_1583564647.xlsx

Gitaranigraduated who is now a permanent employee under the Education Department. After successful
activities of the teacher-mentors, in the second term the number of Teacher Mentors has been increased to five.
In the second term, Dr. G. Amita Devi, A. Triveni Devi, Dr, S. Tejbanta Singh, Y. Lalit Singh and R.K
Shakhensana are assigned for the practice. In 2019-20, twenty-seven students enrolled in both arts and science
streams with the initiatives of the teacher-mentors. In this session, two Scheduled Tribe girls from hilly districts
are also enrolled without admission fees. Besides, the Teacher-Mentor programme of the college and the
College Principal mobilises the students who have enrolled in the three year semester for developing a good
relationship with the faculties of the college and ensure a conducive teaching-learning environment. At the
beginning of the session, the College Principal with the faculties conduct an Induction Programme for Three
Days every year. The programme is held mainly in order to impart the provisions and assistance available for
students and also convince them the confidence.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

103 53 5: 33

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

71

53

18

0

0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from

Name of full time teachers
receiving awards from

Year of Award Designation

state level, national level,
international level

Government or recognized

bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA BA 2018-19 20/ 05/ 2019 02/ 07/ 2019
BSc BSc 2018-19 15/ 05/ 2019 09/ 07/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

i nstitutional

t eachers,
Departnents,

i nt er nal

the Col |l ege Principal.

the Col |l ege Princi pal
Coor di nat or
gui del i nes. The faculty menber of
assessnent such as home assignnents,

witten formand paper presentation.

Refornms initiated on Conti nuous
| evel .
Affiliating University,

| deal

Grls’

I nt er nal

i ndi vi dual

Eval uation (CIE) systemat the
Apart fromthe eval uation guidelines prescribed by the
Col | ege has adopted different
eval uati ng system The senester wi se activities of the teachers are audited by
After auditing the evaluation activities of the
calls for a neeting of the Head of the

| QAC. The neetings are usually called for

i nt ernal

adopti ng new

departnent takes care of various

class tests in both oral
Each departnent sets their
based on the prescribed syllabus which is overl ooked by the Head of

and
own question



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/4157_Honours_recieved_1583565108.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4157_Evaluation_1583565364.xlsx

Departnments. The answer scripts are evaluated by the respective departnent and
the safety of marks obtained is ensured. Certain subjects conducted the

i nternal assessnment exanmination in oral form Continuous assessnment hel ps the

students to inprove and al so create a space for better creativity. One of the

productive results of internal evaluation is that teachers are nore equi pped

with the trend of nodern education systemNot in a fornmal training the college
Princi pal conducted progranme with the faculties for discussing about the

present trend of education system what the concerned higher authority wants to
do and what they are going to do.Besides, every departnment has respective
neetings occasionally for innovative teaching and | earning enhancenment in
response to the direction or instruction given by the College Principal.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ ¢ Cal endar prepared and adhered for conduct of Exam nation and ot her
related matters. Annual Coll ege Acadenic Cal endar of Ideal Grls College is
fixed by the Board of Studies Academic Commttee of the College, with the
Col I ege Principal as the Chairperson of the Cormittee. Before giving a final
touch, the Convenor, Board of Studies Acadenic Committee upl oaded the draft
proposal of the Comrittee to the college teachers’ whatchap group and coll ected
f eedback. Then the College Principal calls joint neetings if necessary, and her
decision is final but that should be on the basis of the guidelines of the
Affiliating University. Manipur University as an Affiliating University
provi des Annual Acadenic Cal endar every June. Regarding the adm ssion process,
begi nning of the academ c session, and senester exam nation, the college is not

all owed to go beyond the schedule as it is fixed by Mnipur University. On this
by inserting its

basis, our College again fixed its own academ c cal endar

annual and senester w se schedules |like internal assessnent, study tour,
Col | ege Week (Covering all the literary, cultural and sports itens), etc. the

College Principal is giving full effort for maintaining proper curriculum

delivery systemw thin the academ c year. Band, bl ockade, strike etc are

happening inevitably. In such conditions, if there are any difficulties in
compl etion of the prescribed syllabus, the circul ated notice in general, and
informparticularly to the teachers for extra classes, even nmay be during
hol i day and Sunday.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://igcakanpat.ac.in/ 2020/ m program out cone. docx
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA BA NI L 28 28 100
BSc BSc NI L 16 16 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. i gcakanpat . ac. i n/ upl oad/ sss_qguesti ons. pdf



http://igcakampat.ac.in/2020/m_program_outcome.docx
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4157_Pass_percentage_1583566023.xlsx
http://www.igcakampat.ac.in/upload/sss_questions.pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 00 00 0 0
M nor Projects 00 00 0 0
I nterdi sciplina 00 00 0 0
ry Projects
| ndustry 00 00 0 0
sponsor ed
Proj ects
Proj ects 00 00 0 0
sponsored by
the University
St udent s 00 00 0 0
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
I nt ernati onal Pr 00 00 0 0
oj ects
Any O her 00 00 0 0
( Speci fy)
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/4157_Research_Fund_1583566232.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/4157_Awards_won_1583566332.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/4157_Incubation_centres_1583566500.xlsx

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

0 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal zool ogy 1 5.46
View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
ENGLI SH 3
H STORY 3

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
00 00 00 2018 0 00 0
00 00 00 2019 0 00 0
View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
00 00 00 2018 0 0 00
00 00 00 2019 0 0 00
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Sem na 34 9 44 0
rs/ Wor kshops
Present ed 13 0 13 0
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4157_journals_notified_on_UGC_1584082244.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4157_Books_and_Chapters_1584082610.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/4157_Bibliometrics_1583566991.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/4157_Index_1583567040.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4157_Faculty_participation_1583567533.xlsx

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Worl d Environnment |[Dept. of Geography, 35 39
Day 2018 H story, Pol.
Sci ence
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

00

00

00

0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at NSS Swachh Bhar at 5 21
Abhi yan sumrer
I nt ernship
Pr ogr amme
Di gital Shakti |NCW Cyber prace | Launci ng Prog. 25 20
foundati on O Digital
Facebook shakt i
Swachhat a Hi Ofice of the Cl eanl i ness 35 25
Seva Dy. Comm drive under
| mphal East Swachht a Hi
Seva
NSS NSS Three days 5 30
W nt er
Resi dential and
enpower ment
Canp
NSS NSS in Cl eanl i ness 30 28
Col | abar ati on drive
with the office
of Office of
the Dy. Comm
| mphal East
NSS Nat i onal Sl ogan Wi ting, 20 57
Foundati on of C I'igraphy,
Conmmunal eassy witing,
Har nony Pai nti ng
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Extension/4157_Extension_1583567537.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/4157_Awards_for_extension_1583567575.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4157_Students_in_extension_1583567992.xlsx

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
JCRE on D ploma in JCRE 22/ 11/ 2018 25/ 11/ 2019 31
i ndustry Touri sm and
part ner Hospitality
Managnent
No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
JCRE 22/ 11/ 2018 D plonma in Tourism 31

and Hospitality
managenment under
RUSA 2018-19

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0

0

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Cl ass roons Exi sting
Canpus Area Exi sting
Laboratori es Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS
software

Nature of automation (fully
or patially)

Version Year of automation

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/4157_Collab_activities_1583568042.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/4157_MoU_1583805021.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4157_augmentation_details_1583568839.xlsx

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text Books 1227 368100 210 157500 1437 525600
Ref erence 250 52500 30 39049 280 91549
Books
Jour nal s 81 12400 0 81 81 12481
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 20 1 1 0 1 1 14 5 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 20 1 1 0 1 1 14 5 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
5 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

00 00

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

0

45000

0

0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Procedures and po
support facili
cl assroons etc. All

licies for

ties- |aboratories,

library,
t he academ ¢ and physi cal

mai ntai ning and utilising physical,
sports conpl ex,
facilities in the college and the

academ ¢ and
conputers,



https://assessmentonline.naac.gov.in/public/Postacc/Library/4157_Library_1583569381.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/4157_e-content_by_teachers_1583569414.xlsx
00

support facilities in and around the college are utilised by Ideal Grls
College in a proper and care manner by the students, faculties and
st akehol ders. In order to maintain and utilise facilities, the college has
various procedures and policies. Even though the college buildings are not in
nodern storied ones, but all the roons of different bl ocks are student
friendly. It has three different blocks with different purposes. Besides the
departnental rooms, all the classroons are divided into two categories: one for
specific departnental use and the other for comon cl asses. Laboratories of the
coll ege are nmintained by the respective departnents where practical activities
concerning the subject are carried out. The departnental Heads are responsible
for various facilities relating to |laboratory matters. The coll ege al so has
provi sion for public departnental exam nations which are generally held on
Sundays. This is one of the policies of the college in regards to classroom
mai nt enance and i nfrastructural provisions which can exposed to others. Since
there is no librarian in the college, a faculty menber is assigned as an in-
charge of the library. The library in-charge issues library cards to both
students and faculties for systematic procedures. The rules are strictly
mai ntai ned as prescribed in the college prospectus. The conputers are avail ed
to faculties and students for required purposes. Acadenic staff nostly uses the
computer for academ c and admini strative purposes while students use it for
preparation of report of field work, practical activities, accessing web
resources etc. The college Principal arranges basic conputer and I T courses for
fi xed nunber of students, based on the avail abl e nunber of conputers in the
col l ege during the senester break. The Physical Education Teacher handl es al
the progranme for Ganes and Sports pronotion in the college. Gymasiumi s
opened thrice in a week. The gymis availed free of cost to the Ideal Grls
Col l ege’ s students and teachers. The College Principal checks all the sports
equi prent through the Physical Education Teacher fromtinme to tine and
especially before the Coll ege Week. Indoor halls are naintained with the help
of local club. Sports fields are decorated with different flowers by the B.Voc
students. The coll ege has single bedded one storey building girls hostel. The
hostel functions under the supervision of Grls’ Hostel Managenent Committee
whi ch | ooks after the managenent aspects. A lady warden is stationed in the
hostel to nmaintain and nmanage daily affairs of the hostel. The coll ege
mai ntai ns cl eanliness drive under the gui dance of the assigned non-teaching
is also the policy of the college that garbage generated in the

garbage vans on daily basis. The canteen
It is strictly

staffs. It

canpus is collected by municipa

functions in partnership with private caterer on a | ease basis.

noni t ored keeping the status of qualitative aspects in check. Gade IV staffs
are assigned for cleanliness of the coll ege.

http://www.igcakampat.ac.in/2020/m_procedures.docx

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support
Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support nil 0 0
frominstitution
Fi nanci al Support
from Ot her Sources
a) Nati onal Post metric 19 179000
schol arshi p and
| shan Uday
b) I nt ernati onal nil 0 0



http://www.igcakampat.ac.in/2020/m_procedures.docx

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
YOGA 26/ 06/ 2019 15 4 COLLEGE TEACHERS
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2018 NI L 0 0 0 0
2019 NI L 0 0 0 0
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
00 0 0 00 0 0
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 2 BA Engli sh Dept.t of Mani pur MA Engli sh,
, BA H STORY Engli sh, uni v. , MA Hi story
Dept. of Dhanananj uri
Hi story Uni v.
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

NET

0



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4157_Scholarships_1583569864.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4157_Development_Schemes_1583719241.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/4157_Guidance_1583719280.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/4157_Placement_1583570170.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/4157_Progression_1583719323.xlsx

View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Car oom OPEN 10
TABLE TENNI S OPEN 10
BATMAN TON OPEN 14
100M RACE OPEN 25
MUSI CAL CHAI R OPEN 20
RECI TATI ON OPEN 15
DANCE OPEN 20
FASH ON SHOW OPEN 20
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 NI L Nat i onal 0 0 0 NI L
2019 NI L Internatio 0 0 0 NI L
nal
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Activities of Students Council and representation of students on the academc
and adm nistrative bodies of the institution. Ideal Grls’ College has a
provision for formation of student council, which is formed in all the higher
educational institutions. The nanme of student council of this college is
Student Union ldeal Grls’ College. Menbers of the Union under the | eaders of
t he Executives involve in all the college acadenic activities starting fromthe
Student Induction Programe which held just at the beginning of the Cdd
Session. They participated in the sem nars, workshops, conference etc. They are
actively involved in the Swatchha Bharat Aabhiyan, Ek Bharat Shrestha Bharat
etc.. The Ceneral Secretary of the Student Union and her teanrepresent all the
students of the college in any external and internal college activities and
take decision on behalf of the students’ union. Demands and needs of the
students are channelized through the General Secretary. The main activities
organi zed under the initiatives of by the Student Union, Ideal Grls’ College
2018-19 are- ¢ Organising of Fresher’s Social Meet, the Student Union wel conme
the new students of the college with different cultural itens. ¢« Organising of
the Col |l ege Week, the Student Union explored all the literary, cultural and
sports talents of the students of the college. Mst inmportant item of the
Col I ege Week is crowning of Ideal Queen. ¢ The union also Organised a three
days Wnter Residential C eanliness and Enpowernent Canp from 27th January to
29t h January, 2019

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/4157_Qualifying_1583570336.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/4157_Activities_Organised_1583570766.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/4157_awards_in_activities_1583718863.xlsx

5.4.2 — No. of enrolled Alumni:

25

5.4.3 — Alumni contribution during the year (in Rupees) :

500

5.4.4 — Meetings/activities organized by Alumni Association :

Menmbers of the Alummi association organi zed World Environnent Day on 5th June
2018 along with the teachers and students of the college. Two resource persons
G Amita Devi HOD, Department of Botany and Dr. L. Ajitkumar Sharnma HOD,
Departnment of Chemistry have given a lecture on the thene of this years
Envi ronnment Day: “BEAT THE PLASTI C POLLUTI ON'. The 2nd Ceneral Body neeting of
Alumi Association, ldeal Grls’ college was held on 14th Septenber 2018. The
Associ ation warmy wel come newy joined nenbers of the association are
increased from21 t0 25. The association felicitated the position hol der of the
coll ege of this years acadeni c session.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Mention two practices of decentralization and participative managenent during
the last year Adm nistration and managenent at Ideal Grls’ College is not
concentrated and handl ed by a single hand. It is distributed and shared by al
the faculties of the college. Even the students also involved if necessary. As
a matter of fact, College Principal distributed the admnistration and
managenent of the college with the power given by the Governnent and on the
basis of the guidelines and orders of the UGC and the affiliating university.
The two main practices of decentralization and managenment of the college during
2018-19 are- ¢ The College Principal is the Chairperson of the College | QAC
whi ch is the backbone of theoverall devel opnment of the institution. The QACis
giving full attention in the devel opnent and nai nt enance of quality education
by coll aborating all the faculties and stakehol der inside and outside the
college. 1QAC involves in all the activities of curricular and co-curricul ar
activities of the college and support all the programres and initiatives of al
the committees and cells of the college. Different Cells and Commttees are
formed with the College Principal as the Chairperson to performecertain
activities for the devel opnent of the college. ¢« For upbringing and brightness
of the college profile, as a Chairperson, the College Principal discussed and
distributed all the activities of the Cellsand Conmttees to all the nenbers
t hrough the Coordinators. The Principal insisted the Convenor of the Adm ssion
Committee to focus details of the institution in the College Prospectus which
is distributed along with the Adm ssion Form at the begi nning of the session.
Admi ssion of the new students is very inportant stage of the institute. So
t hrough the Adm ssion Committee, the College Principal started to naintain
transparency, free and fair admnistrative systemin the college. During
i nduction progranmme, which involves all the faculties interacted with new
students about the facilities which they can develop their career in the
institution on the basis of their educational background. By highlighting the
vision of the college and with an intention to focus their equal rights with
their counterparts, enhancenent and enpowerment of woren is giving ful
priority to the students of the college. All the adm nistrative and academ c




activities are shared and distributed to all the faculties of the college. As

the college is a girls’ college, gender and wonmen issue is giving top priority

t hrough the Wonen Cell. Al the faculties of the college participated in al
the progranmes |i ke Gender Sensitization, Fenmale Health and Hygi ene,

Cl eanliness etc. organi zed by Wnen Cell of the College. Gievance and
Redressal Conmittee contributed in the collection of information of problens
and prospects of the students and submtted to the Principal for feedback. This
Conmi ttee organi zed Tal k Programe, Sem nar, Workshop etc. for groom ng the
academ ¢ and research activities for all the faculties of the college and
ot hers too.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students ? Adm ssion of Students: Wth wonen
enpower ment with equal rights as the
mai n vision of the college, to enhance
t he education of girl child is giving
top priority by ldeal Grls’ College
For enhancing the | evel of education to
all the girl section, especially poor
and weaker section of the girls, there
is a schenme for free adm ssion on
certain conditions. O phans are totally
free with valid docunents. For
encour agi ng sports and cul ture, 25 of
adm ssion fees are exenpted with
certificates of national and
international participation in their
respective fields.

I ndustry Interaction / Coll aboration ? Industry Interaction/Collaboration:
Di ploma in Tourismand Hospitality
Managenent is introduced under RUSA and
signed an MOU with the industry partner
JCRE .

Human Resour ce Managenent ? Human Resource Managenent: |dea
Grls College conducted programes,
functions and ot her activities above

the classroom activities for maxim zing
facul ties and students performance in

servi ce of the educational and
institutional devel opment under the
Principal’s strategic objectives to
foll ow t he gui delines of UGC,
affiliating university and state
governnent. with different skills and
attributes of the faculties and
students, different awards and nedal s
shined the coll ege.

Li brary, I CT and Physi cal ? Library, ICT and Physi cal
Infrastructure / I nstrunentation Infrastructure: Faculties are
nom nating for participation ICT




traini ng progranmes. Students are al so
benefitting new system of educati on and
nati onal |evel progranmes through | TC
Physical infrastructure available in
the institute are exploiting with al
the facets of devel opnent of curricul um
delivery systemin student centric way.

Research and Devel opnent

? Research and Devel opnent: Research is
i nportant for the devel opnent of
know edge, in order to provide
trustworthy information regarding
educational problens and their
sol utions. Both students and teachers
of Ideal Grls’ College are conducting
different forns of research for
devel opnment of know edge. As a part of
the prescribed syllabus, field research
are conducted by the students of Home
Sci ence and Education under the
gui dance of Departnental Teachers.
Teachers are al so devel opi ng research
papers and contributed in reputed, peer
reviewed with inmpact factor journals.
They are contributing innovative
wor ki ng papers in conference, sem nar,
wor kshop etc.

Exam nati on and Eval uati on

? Exami nation and Eval uation: Coll ege
i nternal exam nations and Universa
Exami nations were strictly observed and
Supervising Invigilators are appointed
and Exam nation Conmittee is
controlling and checking all the
students for avoiding unfair neans.
Eval uations of the college internal
exam nations are supervised by the
Board of Studies and Academi c Committee
of the college.

Teachi ng and Learni ng

? Teaching and Learning: Above the
normal classes, extra tutorial classes
are conducted in sone departnment. Field
studi es are conducted by the depart nent

of Botany, Zool ogy, Geography, Hone
Sci ence. Students avail ed the know edge
of Project Report Witing in the Hone

Sci ence and Education Departnents

Curricul um Devel opnent

? Curricul um Devel opnent: As |dea
Grls College is an Affiliated under
Mani pur University, Curriculum
devel opment is mainly in the hands of
the affiliating university. However
mai nt enance and enhancenent of
curriculumis tackling by the
committees, cells and especially by the
Head of the Departnents under the
| eadership of the Coll ege Principal
wi th nmodern system of curricul um




delivery on the basis of UGC
gui del i nes.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details
Pl anni ng and Devel opnent 00
Admi ni stration 00
Fi nance and Accounts 00
St udent Admi ssi on and Support 00
Exami nati on 00

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 00 00 00 0
2019 00 00 00 0
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year

Title of the Title of the From date
professional | administrative
development training

programme programme

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

organised for
teaching staff

staff

organised for
non-teaching

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Pr ogr anme

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Orientation 1 04/ 06/ 2018 01/07/ 2018 30
Pr ogr amre
Ref r esher 4 19/ 11/ 2018 11/ 12/ 2018 30
Cour se
Ref r esher 1 21/ 11/ 2018 28/ 02/ 2019 95
Cour se
Ref resher 4 10/ 01/ 2019 02/ 02/ 2019 30
Cour se
Orientation 2 06/ 02/ 2019 07/ 03/ 2019 30



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/4157_Faculty_Emp_1583571503.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/4157_Development_training_programmes_1583677450.xlsx

Orientation 2 07/ 03/ 2019 03/ 04/ 2019 30
Pr ogr anmme

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

53 53 6 6

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Teachi ng- participation e Deputed the computer Awar ds and Honours are
of Orientation Programme, and staff devel opnent conferred to the
Refreshers Course, Short programe organi sed by deserving students.
Ter m Cour se, Sem nar, the State education Gving full support to

Conf erences, Wrkshops Directorate » Deputed to the Student Union with
etc. for enhancenment of the sem nar and wor kshop their separate room and

t heir know edge, research for financial and common room for the
and skill under UCC adm ni strative students only. Arrange
guideline are readily devel opnent, organi sed by add on progranmes,
permtted. Pernmitted ot her col |l eges - certificate course,
advance loan fromtheir Conduct ed neetings with awar eness canp etc.
sal ary accounts. Leaves the faculties « G ving
related with their social awar eness about the new
and health factors are changes of official work.
grant ed. Perm tted advance | oan

fromtheir salary
accounts. Leaves rel ated
with their social and
health factors are
gr ant ed.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

As the institution is a governnent institution, financial audit is conducted by
State Governnment Local Audit Department and the O fice of the Principal
Account ant General, Manipur.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Dr. Th. Bi narani 1000 Good Attendence record
Devi , Pri nci pal for the students

View File

6.4.3 — Total corpus fund generated

98518

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/4157_Training_Programmes_1583723712.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/4157_Funds_or_Grants_1583723932.xlsx

Yes/No Agency Yes/No Authority
Acadeni c No 00 Yes Princi pal

Admi ni strative No 00 Yes Pri nci pal

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Acadenic, social, cultural and noral devel opnent of the student of any
institute in an innovative way can be achieved with full support fromall the
st akehol ders, especially parents and |ocal conmmunities. Al though Ideal Grls
Col | ege has not properly fornmed the “Parent-Teachers Association”, the College
Principal invites parents tine to tinme and discusses about the present position
of the college, about the scholarship and inportance of the support and
cooperation of the parents through their positive feedback. Wien NAAC PEER Team
visited our college for the First Cycle, parents discussed about the new trends

of collegiate education, its changes in this globalised IT world and al so
appreciated the contribution of the College Principal in connection with the
devel opnent of the ldeal Grls’ College

6.5.3 — Development programmes for support staff (at least three)

 Deputed the conmputer and staff devel opnment programme organi sed by the State

education Directorate « Deputed to the senm nar and workshop for financial and

adm ni strative devel opnent, organi sed by other colleges ¢ Conducted neetings

with the faculties « G ving awareness about the new changes of official work.

Perm tted advance | oan fromtheir salary accounts. Leaves related with their
social and health factors are granted.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Submission of Peer Team Visit Recomendation to the Governnent. 2. Short
Term Free Basic I T Course for the students. 3. Opening of B.Voc. Degree in
Floriculture and Certificate course in Korean Language and cul ture.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Appoi nt ment 14/ 07/ 2018 14/ 07/ 2018 14/ 07/ 2018 10
of 1 QAC
Coor di nat or
2018 Joi nt 25/ 07/ 2018 25/ 07/ 2018 25/ 07/ 2018 21
nmeeti ng of
HOD, 1 QAC,
Academni c
conmittee
2019 Openi ng of 14/ 01/ 2019 14/ 01/ 2019 14/ 01/ 2019 8
V. Boc Course
2019 Preparation 11/ 03/ 2019 11/ 03/ 2019 11/ 03/ 2019 9
of SSS

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/4157_Quality_Initiatives_B_1583721692.xlsx

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male

Nat i onal
sem nar on
human
devel opnment and
gender

21/ 05/ 2018

21/ 05/ 2018

90 30

Legal Awareness
Programme

22/ 12/ 2018

22/ 12/ 2018

42 27

One day
wor kshop on
under st andi ng
right and respo
nsibilities of
wonen

08/ 12/ 2018

08/ 12/ 2018

75 28

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

 Departnent of Botany and Zool ogy conduct fieldwrk and study tour to create
awar eness for conservation of biodiversity anong the students. ¢ Student Union

of IGC is aware by making the switch off
classroom ¢ Ad electric bulbs are replaced by new LED bulbs. « 1QAC roomis

light and fans before | eaving the

neet by renewabl e sol ar energy.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities No 0
Provision for |ift No 0
Ranp/ Rai | s Yes 0
Braille No 0
Software/facilities
Rest Roorms No 0
Scri bes for exam nation No 0
Speci al skill devel opnent No 0
for differently abled
students
Any ot her sinilar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and




and disadva |contribute to
ntages local
community
2018 1 0 05/ 06/ 201 7 Cl eani ng Eco- 37
8 and Plant |friendly
ation of
trees
2018 0 1 03/ 12/ 201 3 Filling Fl ood 28
8 up of
col | ege
canpus
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Human Val ue

21/ 05/ 2018

Teacher and students are
expected to: 1. Maintain
the dignity and decorum
of the post, nust conduct
t hensel ves in accordance
with the ideals of the
profession. 2. Incul cate
national ideas of
educati on anpong students.
3. Fol | ow proper
protocols for any
official matters. 4. Co-
operate in the
fornul ati on of policies
in the institution.

Pr of essonal Ethics
Code of Conduct

and 08/ 07/ 2018

5. Maintain the decorum
of the classroom 6.
Students are expected to
attend thier classes
punctual ly. 7. Mintain
di scipline and
cleanliness in the
college. 8. Ragging is
strictly prohibited. The
basi ¢ Humanval ues are

Truth, honesty, loyality,
| ove, peace etc. which are
t he fundanmental goodness

of hurman bei ngs.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To Number of participants

Nat i onal Foundati on
for Communal
Har mrony- Comunal
Har nony Canpaign in
and around the
college with
banners of hatred
of vi ol ence,

18/ 11/ 2018

22/ 11/ 2018 100



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/4157_Inclusion_1583674079.xlsx

respect and honour
of all the
comuni ties,
encour agement of
backwar d
conmmunities etc.
and fashi on parade
of the students

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Beat the Plastic Canpaign (cleanliness and |ectures given by Dr. G Anita
Devi and L. Ajitkumar Sharma)5th June 2018  Plantation of trees by the Al ummi
in around the coll ege canpus-5th June 2018 ¢ Three Days O eanliness and
Enpower nent Canp organi sed by the Student Union-27-29 Decenber 2018 -

Envi ronnent Week-5-11 June 2019 ¢ ldentification of Medicinal Plant inside the
col | ege canpus-11thy June 2019

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Two institutional best practices are: ¢« Free |IT Programre- The conbi nati on of
educati on and technol ogy has been considered the main key to human progress and
devel opnent. Education feeds technol ogy which in turn forns the basis of
education. Wth the help of IT, students are able to access know edge at any
time and place of their choice. They are able to do it at any place that they
choose to and at any tine they are confortable. So giving nm nimum basic
know edge of IT is a nust today. Even though ldeal Grls’ College has no
regul ar courses on I T and Conputer Science, the college is arranged to provide
basic mnimum I T and Conputer know edge to the students. In 2019, ldeal Grls
Col | ege organi zed a Short Term Free Basic Course for the students with the help
of PN Regional Institute of Skill Devel opnent. ¢ Teacher Mentor: ldeal Grls
Col | ege has introduced a practice for nobilising girls and women who have
dropped out their study and provide them an opportunity to conplete their
study. The practice of Teacher Mentor was introduced in this college in 2013-14
acadeni c session and they are assigned for three academ c sessions. The Mentors
collected information for those girls fromthe 2 level institutions especially
t hose who have financial problens for their further studies. They are given
gui dance about the inportance of the success of their future with the help of
proper fornmal education. At the beginning only two teachers were assigned for
this activity one each from science streamand arts stream Wth their great
effort, Smt L. Gtarani Devi was enrolled in arts stream who was a long tinme
dropped out after her 2 standard. During her three years degree programme, the
mentors | ooked after mnutely about her problens which nay hanper her study
i ncluding her health factor. Due to the nmentors’ painless struggle and
cooperation of the student, Gtarani graduated who is now a pernanent enployee
under the Education Department. After successful activities of the teacher-
mentors, in the second termthe nunber of Teacher Mentors has been increased to
five. In the second term five teachers are assigned for the practice. In
2019- 20, twenty-seven students enrolled in both arts and science streans with
the initiatives of the teacher-nentors. In this session, two Schedul ed Tri be
girls fromhilly districts are also enrolled wi thout adm ssion fees. Besides,
the Teacher-Mentor programme of the college and the Col |l ege Principal nobilises
the students who have enrolled in the three year senester for devel opi ng a good
relationship with the faculties of the college and ensure a conduci ve teachi ng-

| earning environnent. The programme is held mainly in order to inpart the
provi si ons and assi stance avail able for students and al so convince themthe
confi dence.



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/4157_promotion_activities_1583675712.xlsx

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://wwmv i gcakanpat. ac.in/ 2020/ m best practices. docx

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Provide the details of the performance of the institution in one area
distinctive to its vision, priority and thrust: Good quality education is
i mportant for girls and women, preventing gender-based viol ence and equality
t hrough education renmains top priority at ldeal Grls’ College. The education
of girls and wonen can lead to a wi de range of benefits frominproved naterna
heal th reduce infant nortality and fertility rates to increase prevention
agai nst any communi cabl e di seases etc. It has its mission and vision to pronote
and enmpower the girl students in all aspects beginning at the basic core of
equal right. It remains the sole priority of the college to see that every
student enbraces equality particularly of gender in all its conplexities.
Beyond Gender equality, educational accessibility and free social and cultura
environment are sone of the major issues where the college has its marks. In
this regard, initiative was taken where workshops and sem nars on gender
sensitization and gender equality and other related i ssues have been organi zed.
Through this initiative, a platformis availed for students and faculties to be
actively engaged and bring about self-know edge, self-reverence and awar eness
of their rights and responsibilities. The inportance of wonmen education has
been enphasi zed over and again to cultivate self-esteemand self-realization.
The col |l ege provides an opportunity for financially weak students to enrol with
fee concession. This has proven to be an effective nmeasure in uplifting wonmen
t hrough nodern education system It is the pride of the college that students
are able to bring laurels at the state level. This session is nmarked by the
achi evenment of a student who has received a state |level award in sl ogan
conpetition. The college pays an inmense effort to pronote and uphol d the
vision of the college for which students and teachers are at progressive pace
in maintaining the social and cultural environnent. Equal access to good
qual ity education requires addressing w de-range and persistent inequalities in
soci ety and shoul d include a stronger focus on how different forns of
i nequality intersect to produce unequal outcones for narginalised and
vul nerabl e groups. The college is strongly conmtted to i ssues of gender
equal ity keeping the context and status in mind so that students transforminto
a confident, honest and upright individual who will prove to be an asset to the
society. It is the priority of the college to strengthen in focusing on
di scovering self identity in the |earning-teaching process. The coll ege has
grown into a place where conmunal harnmony and unity of different cultures are
at good rate. The beauty of unity in diversity is displayed by organizing event
such as Communal Harnony week where students showcase their talents and
cultures and continue to pronote the sane at | arge extend.

Provide the weblink of the institution

http://ww. i gcakanpat.ac.in/2020/ minstitute per.docx

8.Future Plans of Actions for Next Academic Year

Plans of the institution for next year: ? Quiz club formation and increase
general and soci al awareness know edge. ? I nnovative progranmes increasing
extension activities. ? Induction programfor faculties. ? Collaboration with IT
farms for conputer and IT-oriented prograns for students and faculties. ?

I ncrease placenent |levels. ? Establishnment of Canteen and student Center. ? Hunman
Val ues, Rights and Ethical progranmes. ? Plantation of nore trees including



http://www.igcakampat.ac.in/2020/m_best_practices.docx
http://www.igcakampat.ac.in/2020/m_institute_per.docx

medi ci nal and traditional plants. ? Automation of library and enhancenment of |ICT
facilities. ? Registration of Alumi association and increasing their activities.
? Introduction of skill and Vocational course. ? Mtivate teachers to undertake
m nor and mej or research projects and flagship programes. ? Increasing the
nunber of Internal Assessnent for the students and Introduction of student
exchange and student sem nar. ? Encouraging faculty nenbers to conplete their
doctoral degrees and to continue innovative and scientific research activities. ?
I ncreasi ng the nunber of environnent and eco-friendly initiatives by NSS and
ensuring the participation of maxi mum students in such initiatives. ? Pronoting
participation of students and staff in college activities. ? Pronoting activities
such as Yoga, physical Education and exercise, neditation etc related to

devel opnent of nental and physical fitness of students, faculties. ? O ganization
of workshop, sem nar, conference, |ecture, counseling on job and career

devel opment. ? Upgrade of existing | aboratories and equi prent with care and

hygi eni ¢ mai ntenance by the concern departnment. ? Organization of sem nar
,conference, lecture, interaction progranmes etc. to enhance in teaching-

| earni ng, extension and outreach related and co-and extracurricular activities. ?
Construction of nore drainage and rain water harvesting systemin the college
canmpus with social service and cleanliness programmes of faculties and students.
? ldentification of the site of Bio-park, applicable to the practical and
research studies for bio-sciences. ? Opening nore Add-on programes and
certificate courses. ? Organi ze nore Gender sensitive Progranmes.
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